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"SUBJECT: Research Studies, Surveys and Reports in Support of Planning

The Adjutant@ General of all States, luerto Rico, the Virgin Islands
and the District of Columbia

1. At our 97th General Conference in Seattle, the principal subject of my
address was long range planning. In the weeks since the close of the
Conference, I an sure that each of yoa has had a chance to give this subject
some consideration. Although the National Guard has been recognized as
being less expensive than active forces by the Congrass and the Department
of Defense, ie are constantly being challenged at all levels to justify our
operations. We must be able to do a better job of planning, not only for
this year, but also for threm, five and ten years from now.

2. As an initial effort of National Guard Bureau planning, I have established
the National Guard Bureau Research Advisory Committee to initiate the N4B
planning program (Inclosure 1)." This committee is working closely with our
advertising aqency. It will also use other outside, independent firms to
conduct part of the required research. however, expertise within the Nationep,
Guard will not be ignored. Of first priority for the committee is the
preparation of a program for the current fiscal year. This program will be
designed to support the racruiting and retention efforts of the National
Guard in the most economical manner, and, at the sam= time, establish a
data base from which long-range national, state and unit programs can
* logically be developed. I expect this effort to be an ongoing program and
modifications to it will be made as a result of well developed research.

3. To assist us in compiling data concerning the market we have for our
product, the National Guard, we need your help. In the past, I have noted
that many states, units and individuals have .conducted attitudinal surveys
covering potential enlistees, prior service personnel and currsnt members
of the National Guard. Unfortunately, much of this infor tion is not filed
in a manner that it can be reviewed by others engaged in similar research
projects. I would appreciate it if by the 30th of January \1976 you would send
copies of availahle surveys to th.- Research Advisory Commit/tee for review and
considaration for inclusion in the data files. A bibliography of thuss and
other pertinent studies will hz prepared and forwarded for your use.

InalER WIR

Major snaral, USA eeC
Ch National Guard Bureau il

,1%74"4 A
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This study was undertaken as a result of a growing interest
within the N)orth Carol'na liational Guard to prvide an Incentive which
would both retain personnel and develop tUir proficiency@ Tuition
assistance has long beon aseumed to be such an incentive, however
with very little hard evidence to support Yr deny it. As such a bene-
fit Is not available throgn h federal funjin., each of the fifty-three
separate ailitias must s"k appropriations irv. their supporting states
or territorieos Froah evidence in, therefore, required by each militia
to justify such a r-4uest for fundao It is within this context that
the following study was cu. forth.

The rtudy provided the prime evidence to support an appropriation
for tuition assistance from the INorth Carolina State Legislaturs. In
addition, the study has received national recognition as a sorting
document f•r a s•ilsr federal propax, now under considerations

Grateful acknowledgement is extended to the South Dakota
National Cuard for providing a similaz, unpublished study to be
used in conjunction with this one. Further acknowledgemet IS
extended to Kra, Freda J. *Slton, whose dedlcated assistance In yre-
parTng the euvy and omlpiling the results added IwsauXIrbly to Its
accuracy sAi timely completion. Finally, grateful appreciatiou is
proffered to my wife, *N#y. whbss proof-reading ability Is exeded
only by the author's propensity to asks It secemsi7,

Dennis P. lavi

C....... .rn-i--" "
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A random sample of members of the North Carolina National Guard
was surveyed regarding the acceptability of a tuition assistance benefit
as an incentive to remain in the Guard,, Variables stvlieo included
career status, age, and educational level. A total of 51 respondents
answered a variety of questions pertaining to tuition assistance. Data
was analysed using the Fischer "t" test and Chi-Square method*, depending
on the nature of the data from each question, to determine If significant
variations existed between the major variables. It was found thkt tuition
assistance would be welcomed within aln categories studled with significantly
higher Inient among career members of the Guard* Age and educational
level wer- found4 to be of little oonsequence in predicting acceptance of
tuition assistance.
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rm MA

In 192, the Acting Secretary of sfetns, sati.an Broesky, stntod

that$

Vith av all-volunteer force a pobelbility in the near

future* the military vwnts to exp~nd all Its educational
prograne. One retson for this In to attract volunteers
and anm1vir Is because the ani4 forces feel tz*7 have a
sitsion to uFgr~ae their personnel.

The National Cuard has historically been an all volunteer foz,..

During the Vietnam eor, It provided a vlatle alt~nrative to active

military service and. the draft. As ouch, the-= wna no problem In

obtaining qualiftid volunteers in lare nu,.abers Further, the ov.y,ll

educational level of the young ooremits was the highest aevr. ard the

need for educational proprans to recruit or ugrade perwmnl was

nMglgable.

Since the dmilas of the draft, hmeever, the picture has 0.=Ced

evasdderably. The lines of ea volunteer* has dsmk awd the ov=zll

educational level haa been reducing as Vietnan a reowmd leave LAn

lover stndardas are used to keep stremnth f.i-re high. As a rlmlto

an Interest has developed In a nuaber of states repCing the Invarpr= -

tic of educational beneaits, for members of the *=id, The ewam• us

ha seemed to be that muh bemnits are L signifint Inmce ve to

ro0tltamt &nd retention,

D*o eucaticwnal benefits provide a viable inoestive for ruOmfltiZ'4

and retention in the National Cuard. AMd if so, to vhoe d eQ wat & Slyl

6C
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While muck has been written regarding educational programs in

the military and large expenditures have been made anlally to provide

educational benefitw, there ex'sts a dearth of Information on the actual

effectiveness of educational benefits an tncentives to enlist or rs-

enlist.

Prrpose

The pirpose of this paper Is to exuatne tuition assistance as a

retention factor In the National Guard.

ObJectives

Th1 objectives of this paper are as followI

t. To examine the probable usage of tuition assistance
by members of the North Carolina Pational Cuir,

2. To differentiate between that usage with regard to
the following demographic categortesi Me, carer
ctatus* and edunUtonal level.

7<



3

REVIW OF' L= AThU

An article by Captain Anne L. Ducey in M April, 1972,

entitled "Hlo~er Education for the i1411tary", addresses the need for

special educaticnal prov-ns for manbars of the armed forces. r..

article covers thoca cumra=o which hava 4ovoloped in conjunction with

civilian scmols ard tuition assistance tvnefits to servicezne Aar

article empasizes the large nmmbers of tarvicemon who havv piticip&Utd

In tIes e p " '- and spoculates on the future role of th militay in

providin•4 lvilion edur.Ation to its mamberse

A Sept-nber, 1969 artiole by VilliL Steif entitlad, "C,.I, B.11l

?ailing to Atti-ot Viotvateg" In Collo." and Unim", ItZ Buirn 8.it~uems

the relative failmre of the Veterans Administ.-ation to attract recent

veterans with eadiational benefits, The article citea the relativoly

hisher educatioral level of veterans and the avilability of 4e as

the prime zesons why veteavas are not retucnir, to =thools as they did

after World Var Il =1d the Kammz cmifliot,

"A Comauity College for the Air Force" In the

iMarteb 1912 by Captain Tohn To Corrofl decorlbas the initlation of a

pogm which offers aomeditation for nilitury voctiomnal t=rainin The

author ser~clatme on the worth and powth of cuch a yo=an e.- the =a~c

by which it int•rfaes vith olVilian institutions.

Coorp Le R~ose in "SOO, CCAI', DC, =IZP0 UWAI-Alph*,3t CouP

Never Tasted So Good", ý~t y at= Cii i 2 OOirra 0 ,bi

1974 diecumse. tkh. valu, of various edueational ;vge for ueavica-

son. He decaribee thi maner In which thsm3 Mrvams funation &rA
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their intrinsic merits, lie particularly enphaalzes the value of

educational programs In the military for recrulting purposes.

In 1974, the South Dakota National Cuard conducted a study

involving all its members to determine those Incentives which *oat

affect retention in their organization. The survey response was roughly

6o with over 2,.550 respondantsp W.ile detailed statistical a&nalysi

was not performed, aside from xsw figures and percentageas there appears

% very strong ind:4cation that tui-ion assistance benefits are, in fact,

a significant :actor In retention. Exoerpts from this stwV regarding

educational incentives may be found in Appendix A of this paper. The

author took the liberty of analyzing the data from this study uaihg

chi-aquare tests to determine if any differentiation can bo made between

those with under six year. of servioe (non-career) and those with over

six years of service (career) in their responses to certain que,.tJins.

significant diffrsnces (P-.O05) were found in responses to questions

17, 18, 19g 20, 21, 22, and 25. All of these questions examine the

"uoe of educational benefits to members of the South Dakota INtional

Cuard. Each povides Lthe basis for certain questions used In this stud*

whoh .will be oompased In tho section on data analysts,



The avaitibtility of tuition an~istance In a vlimlfic'2.nt fatc'tr

In p ,voting retention in the North CA-rolina rlational Guard, espacilly

aaong the young.,, junior eericerru on M~e first enlistmont, jwl~ aua

tbor-a with a low.-r educa~tional loval..

An incentive is a jrv~ica to £f lill a need cont1rgat uppo

evidence of a da~rmirmd behav1ire Then fuafilbnont of the Wnivld~azl'3

need suut be acc.eptable "(4 t~he intitution and the demired bW avior

must be ~oe~~etj the indIvidnual if the two axe toa faro-rbli Intracts

The need In this oc~e is actually a apimoff of other nuiAO e, .. s Job

tecurityg .4motricn# uitatuss flnAnoial useciuityg, etas Tho read for

education and t~he means to obtain it is haer regardd as stcag one",,h.

In a 1axas enowih g=roup to vakze it wtcrtitvhil* for tbo orgaization to

sake tuition acaIstanoe available an a wide acale in ratu=r for an

extension of csrvice obligation from thove who aoc,~ts

Mrnes the m~ajority of parewna attarAInA; schol are ur"inx 25

and also are penczlly nan-caxser statuno it Is h;otheuIacd that thova

re~sewnted In that. catogoriea would be most woopaluvi to a trSiOO

assistance benzf Its

ftrthqi~r pact atudies indimate, that vata~nma of Voxld V= 11

and of the X~rernn conflich had low*r educationa lovrols tza =~tm;;-,=,:7

strficemenand" oubsquantly took advanta~o of educational beoiaflta $a

proportion~atly la~rger numbe~rs than oonteeporzy vata~nne ftws#o I%

foflown that the higher one's edurational level, th-a less Mahly ame Is

to take edr~tntag,* of a tuition asielatant* bannfite
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nnCEDOWGY

Vx.-lables

The Independent variables In this study aret the maSgetx-•

that tuition assiiatarce may be offered, age, time In service$ and

educational level.

The dependent variables are, one's willimnos-sito extend one's

military obligation In the National Cuard, and one's ability to attend

school.

Operational• Definitions

Tuition assistance benefits A monetary supplement rovided Wy

the State of North Carolina to defer the cost of tuition at an eduoational

institution.

Retention,. The voluntary extenklon of one's service obligation

throu~b active jartiolijtion in the Matloral Cuar-.

Career status non-oaceerl Guardseen with lose than six 7GCX6

of military seryiel career, Guardsmen with six or more years of milir

wervice.

Significanos 'the probability of aoce;tanoe of a =ull hpothesis

Is loes than %9 (P - .00).0

The sample for this study was dxswn from the 11#M3 mMborS

ceposing the Worth Carolina National Guard. Of theses 11.7 Wivij$l,

were malooted at ranom using the l~ast two digits of thesi 04W

seourity numbers. Theme ruibjeots were as to ccslete a q•esti•eM n

A A.
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uithin a 12 day time fraae. 51 repoannen %ere recelved fron the"e

Individua•s, including r r•ensatives from all ag0e*, ranks, career

statuses, and educational levels. (7hs question•a•ire and covar letter

mar be found In Appendix B.)

1n",v,%n1!:j VirimbleA

Certain Interven'ngj vaexiablea are noted. Thee* includs the

rapidity of rosinnes, the nature of the survey, job mat~fsac•ion, and

family And poor pressure,

ILevel of edAcation and age we" collected from National GCuaxr

recordal career status was det.rainod b" responses to question I of

the survey. Questions S, 12, 13, 14, 15, 16, and 17 were i•ilud•d tW

measure the extent and nature of Interest in tAuition Iarsitar-s an a

retantion incentives Questions rogi rilng ot~hr retentlun Sinnties

were Included to be analyzed at a lator &•.e Renntso cmly V•

queetions pertaining to educatioral bonefits were addrsesd in this

study.

QueStSin It How lon4 have yoa ser•od In the NO

6 months or le,
6 months - I year"T I - 2 ymrs

S2 - 3 y~ear

5 yous.
6 yoess

6 -10 yexrs
• 10 -20 yeas.

-oro theA 20 ysus
3V TAL
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This data was then divided into two groups to indicate carear statue,

those with less than 6 yearts of service, and thore with 6 years or more

of service.

15 Pon-Career
16 Career
51 TOTAL

As ag 25 tends to be the a~p at which a Guard=aan decides whehU'th

or not to re-enlist in the National Guard, Individuals were divided

according to this age. Out of the 51 respondentas

28 were 25 years old or less, and
2. were 26 years old or more.
51 TOTAL

Individuals were divided into four categories according to

their levels of educations

8 Non-High School Gr.duates
27 H14h School Graduates or Ceneral Mducational T.eveloviient (CD)
14 Some College

__j College Degrees

51 TOTAL

Question 81 Below is a list of twelve ir.cntivses PleAuw rank the
according to their importance to you when oon-ld•rirS continued prtili-
pation in the Guard. Place a one (1) next ti the most Inortant, a two
2) next to second most Important, and so forth until the leet i-ortat

is number twelve (12).

Increased drill pay
-• Shorter training hours

Promotion when eligible
Increased retirement benefits
A re-onlistment b.nus program
Better training equipent
lass annual artive duty for training

0Improved fr•ago benefits (eoxhanre privilrg,
life Inmuri.noe, medical benefits)
Increase opportunities for civilian LkIll tridning
Inorea'ie my awareness of the importance of Cuard duties
More realistic and useful training

-- �1rr tuition at state map•uorted wiaolo

13<

/
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The ;ollcwlzg ax- nuoriuca] rAtingo given to tuition a&lfttantcaq 1$99.

froe tu•t•on at state nupportod achoolat

UIM"1ICAL lTVI;G CIVEN TO TIITICI ASSISTANCE ON 3CA=g OF 1 to 12

BY TYWIS OF SERVIM

Rating; # of Non-Car-er # of Careeor TotaRespondents Respondwints

1 2 1 3
2 0 2 2
3 4 0 4
4 1 0 1

5 5 3
6 505

8 1 12
9 3

10 2 2 4
11 1 3 4
12 6 0 6

NUMMICAL PTIOG CIVEN1 TO TUITION ASSTSTANCS 011 f•C C07 1 to 12

BY AM

iR&tin.3 0 of ?Assondents #f of Respondents Total
Age 25 or Laos AP 26 aK

11 2 3
2 0 2 2

S2 2
4 1 01

i 11 1

44

9 2
10 2 2
Is t 34
12 -1



10

For analytic , data by eduŽcational level was grouped into the

following four categoriea: ratings 1-4 !nto grmup I, ratings 5-8 into

grup I1, and istings 9-12 into group III.

NUMIPICAL RATING GIVM TO TUITION ASSISTrACL ON SCA;Z OF I to 12

BY FDUCATIONAL LkVI:L

Rating 0 of Non- # of High I with Some N with Col- Total
High School School Colloeg lege Degree

Graduate&s Crauate s

1 2 3 4 1 10

1X 2 13 5 0 20

8 25 14 2 49

question 121 If your future plani include additional .oollegs
or vocational education, do you intend to r'emain in the MG?

Do not plan additional education (A)
Plan to reauin with unit ass&Ignd (B)
Would like to trxffr to unit cloger to
educational institute (C)
Would be attending school out of state (D)
Currently attanding school (2)

BY YEAPS OF Uzic

Ro•xnse # of Non-Carser # of Ca3eor TO
Respondents 1e 0par4ants

A 20 7 27
S10 7 17
C 1 0 1
D 0 0 0

34 0 '4

15<
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# of Bespondenta I of Respondents Tot
Agi 25 or XLas AgS 26 or More

A18 9 27
12 17

C 1 0 1.
D 0 0 0
1 4 0 4

FUIV3rZ PL4IS
BY EDUCATIONAL IZVSL

0 of Non- # of hi gh 0 with S co 0 with Col-
Hi h School Ucloo1 Cofllo l;og De~raq
G.advates cru&4uatat

A 4 18 5 0 27
B 14 6 52 1?
C 0 0 1 0 1

0 0 0 0 0
0 2 2 0 4

Questi-on 13i Would you attand furthzr oo1n or vootirm1
ourseos If you 'were gmz~teA .imeistance fza private or~ govor==,t mzmm?

If 5C% or move of tuition Im mitd (A)
"- If up to 5U, of my tuition is ;aid (D)

- If I raccii frso tuition in full (c)
No (D)

AZ=2VDA0C IN 7URfTIZ COUZC: 03 VOCATIONAL MUMJZ

BY MUS OF =ZfVIC

Repns of Noni-Carmir # of Can~er TOWa
Respondents Reepondents

A 9 2

C 8 13
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A7TErN2Afla IN FUI~rMER COLIZQZ OR~ VOCAT1OUAL C02T

BY AGE

Response # of Respondents V of Respondents Total
Age 25 or Less Age 26 or ?Wre

A 6 5 ii
B 4 3 7
C 5 8 13
D .11 68

27 22

ATMUI(ANCT IN FURTVIR COLICZ O VOCATIONAL (C .•A

BY EDUCATICNAL I=YL

Response of ?eon- 0 of High I with Soot I with Col-
High School School Colfleaiu les D•gpeme
Gr.duates Graduates

A- 5 I
s 3 3 0
C 37 2 1 1

D12 30
A 27 122

Question 141 When your obligation expires, woulld you srse to
oontinue In the Guard ror two acre years if the state paid for taitimo
and fees at a state school or an equal amount at a private school?

-._ I would probably continue prticipation without this. (A)
- Yes, this would convince so to continue. (3)

-- No,, I would not continue. (C)

AFFECT OF TUITION ASSISTANCS Oi ItTICM
(Extension of Obligation)

By YAs 0? mmict

Response of Mon-Crer #: of Carso Totallespondonts Res~pondents

A 8 16
B 15 19
C 121

33 12 4

17<
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AFFECT Or' TUITT011 A:S'7rSTAUC, IIN10
EXtonalon 0 of b11. ado

BY ACS

Respose Iof Respondents of JResporidents Toa
Ago 25 or Los Age 26 or rz

A 6 10 16
B it 8 19
c 11 1 12Z

199 4

AM=~C OF TITIC, A-IMSTANC ON IZ1TIOI
BY LIiJDCATII0,'AL Li"

lespn= 0of Won- 0 of High 0 withScam 0 ith Col- Total
High School Sehool colge leg Dog=*
Graduates Grduates

A I 7 4. 1 16
D 3 8 ? 1 19
c. 4 2 012

2413 2

Questioni 13# Would you be wining to stAy in the Cizar as lemS
as you wrs to receive 50~ of your oonago or v~mcatlc tuitica tchi

Definitely (A)

Definitely not (M

APTKC? 0? TrJITICW AS8ISTAN 01 ON MTIC11

BY YW!3 C? =WI0

Repne of Nonm-ceuer 0 Of Cx~er W&A
WOOPondents I~POOPntes I

A 7 it 1
a 19 2 21

c __2 0

35



AMnCT OF flJITION ASSISTANM ONI n=lTIC1
(HAVL TUITION)

BY AM

kosponse 0 of Respondents 0 of Respondts Total'
Age 25 or Less Ago 26 or Moro

A 1• 18
B 15 6 21

20-J

ATCCT OFUITION AS-11STANCZ ON4 rTZTION
(PAP TUITION)

BY LJCATIONAL I=VYL

Response of Non- of High with Sam* with Col-HR,. h Schcol School College 1.,e Do&'..

CATuduates Cradustos

A 3 7 7 1 1
D 11 5 1 21
C 71 0

25 75 2i-

Qmastion 16, If y7t we.e, to r•e•ive 50% of your oollepg or
vocational tuition each semester, solely upon bel" an sotive sosber
of th Cad. !Ul yom continue your education?

D.f_ Itely (A)
-.- ib ly (D)
Not ble to at this ti (C)
- finitely not- (D)

aClNTMwANC OF ED';cATzQX

# of Non-caesrr 0 of Car Tot

3 16 2

C 11 6
D 1 0

T~~1
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CDXTIiUAI;c' OF EDUCATIC11

BY AGE

Responao of Respondents I of Respondents
Age 25 or Lees Age 26 or More

A 1 7 8
B 11 7 18
C 11 6 17
D 4 0 4

27 20 4

COTNUA.14 O ETIVU CATION

BY EDUCATICNAL ,VEL

0 of Nen- N of High # with omeo # with Col-
H10 Sch'eel School 1011660g logo D*,,ras
CdAuatea CGraduates

A 0 3 4 1. 8
D 3 8 7 0 18
C 4 10 2 1 17
D 0 4 0 0 4

7 25 132

Question 17M Obstacles to attending furthar college or v"cW,,.ti
training Incluoda

Cost of tuition (A)
R~OOM WA board (B)
-Famly responsibility (C)

- Not Interested (D)
"Do not want to leave PMevnt smployrnt (3)

-- C-- h entrano requiretnts (M)
Otivor (specify) (M)

O3ST7ACL33 TO Ar=)2ICZ

BY YEARS or SUVYI3

Respnse of Non-Career 0 of Car~e
Re epot4.its Fapeuantot

A 4 2 6
B 0 0 0
C 14 a 22
D 4 0 4
z 3 to 0

20< "
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OBSTACLES TO A7T'-NDA0

BY ACG

# of Respondents # of Respondents Total
e~pons ~Age 25 or Less Age 26 or K¶oxe

A 2 4 6
30 0 0

C 12 1o 02

D 4 0 4

9 6 4 10

F 1 0 1
1 2

OBSTACIES TO ATIENDA'4

BY EDUCATIONAL IZVSL

' of Non- # of High #with S0a10 ulth C0ol- Tots
pon HI Schol School Colleg* legs Deo.re

Graduates Craduates

A 1 1 3 1 6
3 0 0 0 0 0

C 4 13 5 0 22

D 0 4 0 0 4

7 1 7 2 0 10

7 1 0 0 0 1

"0 ' _z 2

21<
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DATA ANALYSIS

QUE1STION 81

Years of Sarvic.
Total % Total Non- % Non- %

Ranking Respondents Respondents Career Career Caraor C=rear

I 3 6.1% 2 6.1,- 1 6.2%
2 2 4.1% 0 0% 2 12.,%
3 4 8.2% 4 12.1% 0 C%
4 1 ?.0% 1 3.% 0 Cris
5 18 ý6.:vf 5 15.2% 3 8C
6 5 10.2% 5 15.2% 0
7 5 10.2% 3 9.1% 2 12.5%
8 2 4.1% 1 3.0% 1 6.3:4
9 5 10.2% 3 9.1% 2 12.!%

1o 4 8.2% 2 6.1% 2 12.•%11 4 8.2% 1 3.rC 3 18.6%
12 6 12.2% 6 1 0 0%

Age

Ranking x 25 x.123 x.Z 26 x2 26

1 1 3.6% 2 8.7%
2 0 0% 2 8.7%
3 2 7.7% 2 8.7%
4 1 3.8% 0 0%
5 4 15.4% 4 17.14%
6 4 15.4% 1 4.3%
7 3 11.,c% 2 8.7%
B 1 3.C 9 ; 1 .;
9 2 7.7% 3 13e.,0%

1o 2 7.7% 2 8.7%
1i 1 3.,a 3 13,C%
12 5 19.2% 1 44,

22<
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Level of FAucation

Pankiig NHS NHS HS HS SC SC C C

1
I 2
1 2 2 25% 3 12% 14 28.6%l1 50

14
5

11 6 2 25% 13 52% 5 35.7% 0 0%7
8

9
II to 4 50% 9 36% 5 35.7%1 50%

12

-2 "- -2

The above charts depict the number of respondents and the correspondmng

percentage* of responses for the total data and for each defogsr*h1t

category* The data derived from the tables concerning years of ser -Le

and age Is analysed by means of Fisher "t" Testal and, level of education

by chi-square testing. See Appendix D for these calculations.

Question 121 Response
A B C

Category # # # %

Total
Nota49 2? 55.1 18 36.7 4 8.2

Non-Carser20 57.2 11 31.4 4 11A.

Career 7 50.0 7 50.0 0 0.0

xi 25 18 6*.3 6 21.4 4 14.3
x2 26 9 42.9 12 57.1 0 0.0

NHS 34 50.0 4 50.0 0 0.0

HS 18 69.2 6 23.1 2 7.7
SC 3 41.7 5 41.7 2 16.6

C 0 0.0 2 100.0 0 0.0

23<
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The above chart Ilnicatea parcentagin of rasycnaes by daogeapiet

categories re zrding question 12. Chi-Square Tests wore ap'@Miz to

responcs to establiah differentiation wlthin each of the th-e man

categories* See Appendix D for Clculations.

QUESTICY 13s
Reepon•sn

A B C D
Category # % # % I

Tota 11 22.5 7 14-.3 13 26.3 18 36.7

Non-Career 9 26.5 4 11.8 8 23.5 13 38.2

Career 2 13.4 3 20.0 5 33.3 5 33.3

x* 25 6 22.2 4 j4.8 5 18.5 12 4,4.4

x 22 6  5 22.7 3 13.6 8 36.4 6 27.3

113 1 12.5 1 12.5 3 37.5 3 37.5

HS 5 18.5 3 11.1 7 25.9 12 44.4

SC 4 33.3 3 25.0 2 16.7 3 25.0

C 1 50o.0 0 0.0 1 50.0 0 0.0

Ili* above table gives the percentage* for each category reaorirtS to

Question 13. r*&%rdin the wwunt of tuition &s*1ta•zoe neede for

further college or vocational attendance. Again, "ae ApMerI D for

Calculation*. Chi-square tests wore utilizad to anjayce the etz,

QUIMON 141
Rosponms•

A .3 0
Cate~gory % %

Tot'al 16 34.0 19 40.4 12 25.3

Won-Carser 8 22.9 15 42.9 12 34.4

caner 8 66.7 4 33,3 0 0.0

o64<
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x* 25 6 21.4 11 39.3 it 39.3

x 226 1o 52.6 8 42.1 1 5.3

NHS 4 50.0 3 37.5 1 12,5

HS 7 29.2 8 33.3 9 37.5

SC 4 30.8 7 53.8 2 1,.4

C 1 50.0 1 50.0 0 0.0

The above chart shows the results to question 14 concerning the affect

of tuition assistance on retention. Zhi-square tests were applied to

the data to determine significant relationships between the varlables.

Calculations are in Appeix D.

QU•STION 151
leo sp,:'n sas

A B C
Catmory 0 % % *%
'rotalTt 18 37.5 21 43.8 9 18.7

Non-Carmer 7 20.0 19 54.3 9 25.7

Care" 11 14.6 2 15.4 0 0.0

x 05 4 14.3 15 53.6 9 32.1

x,26 14 70.0 6 30.0 0 0.0

"NHS 3 37.5 4 50.0 1 12.5

HS 7 28.0 11 144.0 7 28.0

SC 7 53.8 5 38•5 1 7.7
C 1 50.0 1 50.0 0 0.0

The above chart indimtsm the percentages by oateCory to the afftf of a

half tuition asalstanci benefit on retention. Chi-squaxs tests were also

applied to this data. Soe Appendix D for the rAloulations,

25"
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QUESTION 161 Responrss
A B C D /

Category % # %. # I
Total
To t7 8 17.0 18 38.3 17 36.2 4 8.5

Pon-Career 3 8.8 16 34.0 11 -32.4 4 11.8

Career 5 38.5 2 15.4 6 46A. 0 0.0

x 125 1 3.8 11 0.7 11 4o0.7 4 14.8

x 26 7 35.0 7 35.0 • 6 30.0 0 O.e

NH3 0 0.0 3 42.9 4 57.1 0 0.0

MS 3 12.0 8 32.0 10 40.0 4 16.o

SC 4 30.8 7 53.8 2 15.4 0 0.0

C 1 50.0 0 0.0 1 50.0 0 0.0

The above table gives the percentaas of responses to a Guuxd=mns abil1t4

to continue his education Given 53c of his college or vocational tuition

each sensoter. Chi-square tests utilised are in Appndix D.

QUESTICN 171

A 3 C D Z 7 G
C% I % I % % # % 0 % 1P %

Tbotam 6 13•.0 0 0.0 224 7.8 4 8.7 10t 1,7 1 2.2 3 6*3

"lion-Career 2 7%7 0 0.0 14 42.4 4 12.1 7 21.2 1 3,0 3 9.1

C•c•er 2 15.4 0 0.0 8 61.5 0 0.0 3 23•1 0 0.0 0 0,0

x 425 .2 7.7 0 0.0 12 46.2 4ý13.A 6 23.0 1 3•. 1 3.8
P226 4 20.0 0 0.0 10 50.0 0 O0.0 4 200 0 0.0 3 10.0

NtIS I 14.3 0 0.0 14 57.1 0 i0.0 1 14.3 11493 0 0.0
AS 1 4.0 0 0,0 13 52.0 4 16.0 7 230 0 0.0 0 0.0
SC 3 25.0 0 0.0 5 41.7 0 0.0 2 16o7 0 0.0 2 16,7
C 15 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1 50.0

The above chairt depicts the responmes by peragnta" Wo t04 o154WS Wholcs

would prevent a Cuarsetan from continuing his educstion# Mi-r zs st

were applied to the data. Calculations are in Apendix Do
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DISCUSSION

Questions on the queatiornaire regarding educational benefits

ar numbers 8, 12. 13. 14, 15. 16, and 17 (see Appendix B). Thes ax•e

analyzed first as a whole and later to determine the affect* of certain

independent variables.

Responses to question 8, regardin the ranking of a tuition

assistance benefit, ranked educational benefits nearly in the middle of

twelve other possibilities with a mean score of 7.0 overall. In don-

pariuon to question 21 on the South Dakota msrvy, the North Carolina

ample did not Indicate as enthiisiastio a rvoponeeo This difference

way be attributed to some inbeznt differences between the samples, cr

to the limited options provided in the wording of the South Dakota

questions

The mean rating given by non-career Cuarx4en was 7.0e while the

so" rating for carseritse was 7.1. A Fisher Ot" test was pefuond on

this data to establish whether any sivgificant differncos existed between

these two categories (See Appendix D). It was determined that the dif-

forencen were not significant.

A similar evaluation by ae alse established no Pt•niflmsat

differences between those 25 and under and thote 26 Lsd above a Nor was

there a significant difference between those 35 &:-A urr adM those 36

and above* Mean sooree remained midrange on the scale for all peuys.

3duoational levels were broken down into four uAn groups these

with am, high sohooll high school g=..uatsl, thore with acm eOlOept A0

college graduates. Scores on question 8 for thaes catoresree van

27
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delineated into thirds as follooe, 1-4, lower thirds 5-8, middle thirds

and 9-12, upper third. Scores and categories were comparsd using a

chi-square to determine any aignificant differences among the differont

levels. No significant differences were noted on this particular question.

While the wording in question 12 appears vague, it was meant to

provide both an overt response and a covert indication of intant. It

was felt that a direct question of intent to continue one's education

would have been too abrupt. In order to deteraine whather furotbr deuca-

tion was a possibility for consideration, the question was worded suh

that at flirat lmpresolon, the respondent would be concentrmtins on the

value of transforing to another unit, rather than on the possibility of

continuing his education. In this subtle way, the respondent did, In

fast, indicate educational intent with mininal interference fz=a in-

mediate plans. Th.v overt response to question 12 allowed tha unat c==MOr

sooe indication of the likelihood of an individual transfarxiag to "nother

unit as a result of educational purcults.

Question 12 of the survey indicates +hat 55,1% at ease rs:Mci r•

do not plan additional educations 3•4.% would stly with the unit aesiodl

2% would transfer to a unit ologte to the shooll none would attorA wchml

out of ststel and 8*2% are currently attending " **I,, Th)eg qve• wa

indicate that if tuition assistance were offered, 44,9% of tVA •d-4

would possibly use It.

In further analysia, chi-mquars teata detected slnift i=% d±l:ar s

(P -<.0.5) betveen career and non-ocxear personnel on the louth "tmeta

study among those who would possibly go to school, with osevicts

generally looking to remain in their unit and more ptnes to Inmluds =
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retention Incentive. R~esponses Indicated that 34% would re-enlist with-

out tuition aseistancel 25.-4% would leave a-van If It were offeredl and

40.Le% would definitely remain contingent on tuition Assistance* This

Indicated that If tuition assistance were offered, the Guard's retention

rate should Increase from 34% to 74.4j%. The response to this question

varied only slightly from actual rates of retention In North Carolina

which presently run at 30%P The slight difference ma be a function of

the type of person most likely to respond to the questionnaire.

These figures approximate the response to the South Dakota study

(question 17) which indicated an Increase from 32% to 74' based on their

survey. The consistency of these figures lend* credence to the study's

Internal And external validity regarding this question.

A chi-squaare analysis of this question on the South Dakota study

indicated, not surprisinglyl, that careerists are more prone to re-enlist

without the benefit and non-careerist. consider tuition assistance

more of a factor In their decision., Similar results are noted in the

Jxorth Carolina study. Age io Also a significant factor, with oldai

personnel more likely to remain in the Guard. Educational l.s.l apain,

was not a significant factor.

Question 15 WAS & measure of one's wiflingness to rMaint 1A the

Guard based on receiving 50% of tuition costs. R~esponses inICAte 371

of the Guard would definitely remains 431 would- posib3.I renain; WAn

18,7% would not remain. A similar question (# 25) an the louth Dakota

st;Ady Indicates a signi:icant differenod betlwssn carserists wAnd on-

careerist. In that carserists were most likely to rs=Ain oveira~ll fte

smue holds true en the North Carolina study. This io yrotblby a twietion
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in their future plans. No such difforentlation was four4 significznt cn

question 12 of the North Carolina survey, although there vas some Indica-

tion that most of the Cuardt~men noo in school are non-career.

However, a significant difference does exist In the Cuard between

those 25 years old and under, and thoc 26 and above, reG.rding question

120 A greater percentage of older personnel do not plan further educa-

tion and loss are cuarrntly attandingo Further, more older par=nal

aez willing to stay with their units if they would go to schol. On the

oetbr hand, less younger men are willing to do the sane. Nor* youn.er

%en are actually in school at this time.

No significant differentiation could be made among different

educational levels regarding question 12.

On question 13, regarding whether or not one would continume their

education if funds were available, 22.%, Indicated that it would requi=

50% or more of tuition to get them to continuel 143.% rquired up to 5

26.,% required tuition In full; and 36o7% would not go r l&% z of

the amount.

Analysis of the corresponding question on the South Dakota study

(#19) indicated a significant difference between caeer va non-m -r

personnel. The major differences wers that aarearista were loon r
/

to attend further schooling and non-caeriats were more likely to Co.

A similar evaluation on the North Carolina study shows no real ditfurnces,

with constant proportlons responding on all poasi'illtleaa TVs =3 heJ4.

true for age differentiation &d educational levels.

Question 14 of the survey acked whether or not the Irlv dwa

would be willing to extend his or her enlistment It tuition assistam

were available. This question sought to measure tuition atzietwe as a
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of the evident likelihr 2d that a careeri3t will remain in the Guard

without additional incentives.

Age Is also a factor in question 15 in that thone over 26p

older personnel, are most likely to remain. No aignifimit dif.'-r-noes

were noted between educational levels.

Question 16 asks whether receiving 50,4 tuition assistance is the

prine factor in an individual's decision to further his education. Re-

sponses indicat that 17% definitely would continue their educ-tionj

38,3% indicate they might; 36.Z could not continue at present; and Be%

definitely would not return to school. No question on the South Dakota

study approximatea question 16.

Analy318 of data through chi-square tests irdicate that career

saltus Is a factor with careerists more prone to continue their education

with assistance, and non-careerists more undecided. Age is also a

significant factor with older personnel more likely to return to school

and younger personnel undecided, No differentiation can be mvA by

educational level.

question 17 referred to those factors an individual enaounters

which most inteorfere with future schooling. Aesponses indicate 1% ane

hindered by tuition costsa none by room and boardi 474% by family

responsibilitiesl 8,(6 are simply not interestedl 21*7% do not want to

leave their present employment; 2.2% lack entrance require•ments;l &M 640:

indicate nothing is in the way. Analysis of responses in the fouth

Dakota study (question 20) indicates generally simia remponhas, Imowver

with less variability. Further analysis indicates that caer slatus

affects every lesponae with careerists feeling faaily res"onsibilities

31<c
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and jot restrictions more and ncn-cs~raarists feeling tuition costs, rzan

and board, and disinterest proportionaitely nore.

The North Carolina study indicates no cigy~ifica~nt differonaas-by

career status, age, or educational leval. I iponses were proportiomt~ely

the same in every category.

In the course of the survey, thcre were Indications that vaz4!%Ues

other than thp~oe cited above may have beqn a fa~ctor* The wording oZ

certain questions or specificity of responses rer'lted in gems Labiauity

and the neceasity of eliminating portions of the data from the stu~ys

The response of )I4% of those surveyred is not considered co

tionally hiah or low for a mailed questionnaire * Future murvoys Wa

require a mandatory response, however, the context under which auch

assured respaonss would probably bias th~a greatly in that peers wiould

genlerally be present at a drill or asszrnbly where the questimanize

would be administerede

It should be noted that questiorzaires which were returned early

tended to favor tuition ausistance while later responma nearer to the

mAspemes date bac.ane more negative,

Responses Indicate that while tuition acsiatana. ;===za =o~ a

eigipfioat factor in retantion, its influancs ts by no mine ll -z-

by apt career status, or educatioral lavalsl tujh benefits m2ul ta

well reooivoii by a wide variety of Il~ivildvala of divirms e dcaa~i

chsraoteristioa. Other charactorimtios, such am sex, race, roletio~

and oomuation# were not tested due to a lack of representative zv-

apondenta for each category or such diversit-y within a wall anle thUlm

the data would have little Pteanir.S. Ths csc -Xican of officerm to
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*nlIzt&1 personnel -:as not undertaken due to limited officer responzes

a t he tendency of career status to exact a wider differentiation In

respna. than level of employment.

33i<
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Of the queizticns as~ked In this oirvey9 question 14I IS the onl~y

one which suggests a commitment beyond present obligations. Responess

toIt are sost Important overall. It is also of Interest that c~xar

pe rsonnel and older persionnel have a strong interast in taking zdvzt&,ýe

of edtoaprgasan a tha youger e ra~ sonnelapp= ostu dci

vary proportionately with relative educational levels in the4rd&

344rý
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CONCLUSION

The hypotiaesiL is partially acceptable in that t4 "In assiatsoe

isa significant factor In retention. However, dIfferer tiat1&ra by

age and career status may have the reverse implicatione of thome

asmaued. Educational level does not appear in any eance to affeot

response to educational ".enefit.e

/

ip

'1V

35%
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IMPLICATIONS FOR FUTUhI 1•L•"ARCH

There is no0e Indication that differences exist in the respones

of North Carvlinians fron those of North Da!Wota to certain questions*

While cartai questions were responded to in a generally like manner,

each &tate would be well advised to conduct its own survey prior to

establishing tu.ition assistance progra•as More rosearch in needed on

the attrcction of tuition assistance to •-rer personnel and older

personnel, in that it appears education Is specifically desired by

then, Similar studies are needed on non-military maples to dstarains

whether tuition assistance is significant as a recruiting incentive.

36<~
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APPENDIX A

EXCERPTS OF SOUTH DAKOTA STUDY



under 6 yr. over 6 years Total
, * (z) * 2

16. Would you re-.-- -- A 'nntlnua your service in the NG if

There continues to be no re-
enlistment bonus 130 ( 8) 424 (46) 554 (21)

There was a re-enlistment bonus
of $50.00 per year 41 (3) 30 (3) 71 ( j)

There was a re-enlistment bo-.ius
of $100 per year 159 ( 9) 93 (10) i52 (10)

There was a re-enlistrment bonus
of $200 per year 209 (12) 98 (11) 307 (12)

There was a re-enlistment bonus
of $400 per year 831 (49) 264 (29) 1095 (42)

No, I tould not continue 318 (19) "jj0 11 _3L 12)
1688 919 2607

17. When your obligation expires, would you agree to continue in the Guard
for 2 more years if you were given educational benefits similar to the
GI bill regardlehIo of your length of active duty?
I would probably continue

participation wuithout this 293 (17) 532 (53) 825 (32)
Yes this would convince me

to continue 860 (51) 342 (37) 1202 (46)
No I would not continua 529 (32) 40 ( 4) 569 (22)

18. If your future plans iziude addititcnal colasge N'r vocational education
do you intend to reamin in the NG?

Do not plan additirial education 876 (53) 433 (48) 1309 (51)
Plan to remain wvch unit assigned 589 (36) 434 (48) 1023 (39)

W Would you transfer to unit
closer to educational institution 121 (7) 26 ('3) .47 ( 3)

Would be attending school out of
state 73 (4) . L .ZL

1659SU9 2S•

19. Would you attend further college or vocational courses if your were
granted assistance from private or government sources?

If 502 or more of tuition is paid 422 (25) 218 (24) 640 (25)
If up to 502 of mpTtuition is paid 199 (12) 93 (10) 292 (11)
If I receive free tuition in full 520 (31) 257 (28) 777 (30)
so 30 (52 241 (31) 4)

39



under 6 years over 6 yr. Total

20. Obstacles to attending further college or vocational training include:
Cost of tuition 527 (31) 204 (22) 713 (28)
Room and Board 46 (3) 11 (2) 57 (2)
Family responsibility 386 (23) 298 (31) 684 (27)
Not interested 261 (15) 115 (13) 376 (15)
Do not want to leave present

awloyment 392 (24) 270 (30) 669 (26)
Lack entrance requiremnts 43 ( 3) __!2 __..... 55 ( 1)

1655 W9 25%4

21. If you were to receive 50% of your college or vocational tuition each
seoster, solely upon being an active amber of the Guard, would you
continue to actively p-rticipat* in the National Guard?

It is the most significant factor 297 (IS) 126 (14) 423 (16)
It is one of the most significant 454 (27) 213 (24) 667 (26)
It Is of some significance 379 (23 217 (25 596 (23)
It is of little or no

significance 550 (32) 329 (37) 879 (34)

22. If you were to receive 50% of your college or vocational tuitfon each
semester, solely upon being an activw member of the Guard. could you
continue your education?

Definitely 361 (21) 158 (10) 519 (20)
Possibly 654 (39% 370 (42) 1024 (40)
Not able to at this tire 366 (23) 232 (26) 598 (23)
Definitely not 290 (17 1 1UkL 4 6

23. When your present obligation expires, would you agree to continua in the
XG if an appropriartly reduced retirement pay began at 55 years of age
rather than the present age of 60 years?

I would probably continue parti-
cipation without this 228 (14) 206 (31) 5314 (20)

Yes, this would convince ae to
continue 662 (40) 387 (63) 1249 (48)

No, I would not continue 77 (47)4~I

40



under 6 yrs over 6 yrs Total

46. Which of the following would provide the greatest incentive for you to
voluntarily continue participation in a NG unit?

Increased drill pay 691 (42) 241 (26) 932 (36)
Shorter training hours 94 (6) 16 ( 2) 110 (4)
Promotion when eligible 104 (6) 121 (13) 225 C9)
Increased retiremnt benefits 49 (3) 214 (23) 263 (10)
A reenlistment bonus program 134 (8) 109 (11) 243 (9)
Better traikiing equipment 21 (1) 15 (2) 36 (1)
Less annual active duty for trng 143 (9) 11 (1) 154 (6)
Improved fringe benefits (exchange

privileges, life insuranca,
survival benefita) 151 (9) 130 (14) 281 (13)

Increase my awateness of the
importance of Guard duties 9 (1) 1 1) 16 (1)

Increase opportunities for civilian
skill training 33 (2) 7 (1) 40 (2)

More realistic and useful training 73 (4) 29 (3) 102 (4)
Free tuition at state supported

schools 139 (8) 28 (3) .167 71

47. What would be your second choice response to the question atove?
Increased drill pay 375 (23) 150 (17) 525 (23)
Shorter trng hours 190 (12) 28 ( 3) 218 ( 9
Promotion when eligible 152 (10) 99 (11) 251 (10)
Increased retirement benefits 83 ( 5) 198 (27) 281 (11)
A reenlistment bonus program 226 (14) 156 (17) 382 (15)
Better training equipment 31 (2) 14 (1) 45 (2)
Less annual active duty for trng 98 (6) 18 (2) 116 (5)
Improved fringe benefi.as (exchange
privileges, life insurance,

medical benefits) 163 (10) LAS (16) 308 (12)
Increase my awareness of the

Importance of Gurd Duties 18 (1) 5 (.5) 23 (1)
Increased opportunities for civilian

skill training 42 (3) 17 (2) 59 (2)
More realistic and useful trug 82 (5) 37 (4) 119 (5)
Free tuition at state supported

schools 2 8)43 5)
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STATE OF NOIMM CAPOLINA
PAMITh• OF MLI'MARY AND VTTAr!3 AIFAIM

DIVISION OF VIE mnTIC:AL GUmim

OFFICE OF rM AWJ1MJA OLXiAL

s-5 May 1975

9CARG-C•CP 24 April 1975

8SUB=T: Recruiting and Retention Survey

You have been selected at randon to receive a survey prepared by

the NCM Recruiting and Petention Office. Based on your input and that

of others, we hope to develop programs that Gtardwen really need and
wvnt. You are under no obligation to respond, houevvr, what you tell

us through this survey will directly affect the kinds of decisions
that are made which can improve the Guard.

Answers to the survey will be considered on 5 May 1975. While ve realize

that this It a short suspense, the urgency of certain decisions require
us to set that date.

Thank you for your consideration.

-- ., .... ,,"r ... ,.-



1. Hcw long have you served in the NG?

6 months or less
6 months - 1 year
1 - 2 years
2 - 3 years
3 - 4 years
4 - 5 years
5 - 6 years
6 - 10 years

10 - 20 years
More than 20 years

2. How iid you first enter military service?

Fb initial entry was into the active service and I

(a) Enlisted for service in the regular force
(b) Waj involuntarily inducted (drafted)

thru Selective Service
(W) ____Volunteered for induction (uaked to be drafted)
(d) Enlisted through an officer comiiesioning

progrem.

Iq initial entry was into the National GuArd and I

(a) &listed under a program requiring only
active duty for training

(b) Enlisted in the reserve with a 2-year
active duty coitment

(a) . isted without any active duty
coodtnt at all

(W) WaS commisiioned after ccMpletin
ROMC progrem

(W) Was commissioned with no active
duty comtitment.

3. If you entered the SO after separation from active duty, which of
the following beat describes how you Joined a unit?

... u not apply to me

. had a reserve cbligation aM voltmtwilr
Joined a N0 unit

_ I did not have a reserve obligtion and I
voluntarily joined a ",'mit



Wh. ahat ves the primary reason for your initial entry into the NG?

Involuntarily assigned from active forces
To learn a trade or skill that would be
valuable in civulier life
Wanted q' choice of service rather than be drafted
To serve nW country
To fulfill qr milituy obligation at a timn of a
choice
Opportunity for advanced education, professional
training
Had a chance at officer's cccmrdsion instead of being
drafted
Drill and training pay
Retirement benefits

For the travel, excitement, new experience
To become more mature and self-reliant
Other inportant influence but none of the above

5. If theri had been no draft and you had Lot had any military obligation
at the time you first entered military service, do you think you would
have entered the service?

Yes, I definitely would hive entered the service
Yes, I probably vould have entered the servIce
No, I probably would not have entered the service
No, I definitely would not have entered the service
I have no idea what I would have done

6. 'What is the most favorable aspect of your preqent active participation
in the NO?

Pro.motion opportunities
.Psy and allowances

.Trining opyortunities
Enjcyment of Guard duties

._•tirement benefits
,J.... Ida in Ouard membership
.... oing that I ploy a part in the defeone

of z country
' .. Personal friendships., brcadened social ed

business contacts

3-2



7. What is the greatest diuadvantage of contaiued drill participation in
the Guard for jou?

Possibility of call-up to active duty
__..Uproductive and bering drills

Conflict with civilian emplc•ynt
.___Pegulationa and discipline of military life
..__Too great an inconvenience cn family and free tims

Insufficient pay
Poor utilization of m skilla

___Poor promotion chances
_. solete or inadequate training equipment

8. Belo is a list of twelve incentives. Please rank then according to their
Importance to you when conuidering continued partl.cipetion in the Cuard.
Place a one (1) next to the most important, a two (2) next to seaccd mast
important, and so forth so that the leaot important incentive is nvmber
twelve (12).

Increased drill M
.. orter training hours

-Promotion when eligible
Increased retirement benefits

._A re-enlistment bonus program
__._..tter training equipment
_,..lass annual active duty for training
_ _proved fringe benefits (exchange privilees,

li.'e insurance, medical benefits)
.ncrease opportunities for civilien skill trainIrg
.. ar,ase i awareness of the iqportance of O.ard duties

-_ realistic and useful training
_..f7e tuition Pt state supported schools

9. Which best describes efforts for enecuaging you to continue in the NO?

b• opportunities have been fualy explained and

-1 have been encouraged to continue
have not been encourapd

I have received some inforutIon sbout continuing and

Jhave been encouAree to centim
. have not been encouraued

Jhave received no informtion

w3m



10. Do you plan to cr,zltinue in the Intio!)tI Guard beyond your

precnnt obligation?

Yes

Undecided
Not applie!MK.,

11. Would you re-enlidt and continue your setmIce In the XG if

_here continues to be no re-enlistwent bcwus
there was a re-er.lisument bmus of 150 per Tear
Ther~e v'as a re-enlistment bonis of $lGO per year
There was a re-enlistmnt bonus of 4=0 per year
There vas a re-enlistment bcaus of '4CO per year
No, I would not continue

12. If your future plans include ad&=tional college or vocational
education, do you Intend to remin in the NG?

- D not plan additional education
Plan to rezain with unit aasmined
Would like to transfer to unit closer to
educational institute
Would be attending school out of state
Currently attending school

13. Would you attend further college or vocational courses if you
were granted assistance from private or Covernnt owroest

If 50% or mor of tuition is pQld
_ If u to 50% of mw tuition is paid
If I receive free tuition in full
No

14If. %han your obla'ation expires, would you s•ree to contim in the
Guard for tw iora years if the state paid for tuition ead tees at
a state school or an equal wmnt at a private school?

-~ would probably continue participation without Whis
Yes, this would convince mt to cctin=

N o, I would not continue

1S. Would you be willing to stay in the .aard as 1= am you were to
receiw 50% of your college or vocational tuition P&O aemeter
from the state?

Poss ibly
-- st~InItOly not

3.-4



16. If you were to rcceive 50% of your college or vocatioual tuition each
semester, solely upon being an active member of the Guard, could you
continue your education?

___.•finit ely

Possibly
Not able to at this time
Definitely not

17. Cstacles to attending further college or vocational training include:

Cost of tuition
Room and board
Family responsibility
Not Interested
Do not want to leave present enployment
Lack entrance requirements
Other (specify)

18. Mhen your present obligation expires, would you agree to continue in the
IG if an appropriately reduced retirement pay began at 55 years of W
rather than the present age of 60 years?

I world probably continue participation
without this
Yes, this would convince me to continue

_. o , I'r would not continue

19. Are you plenninc to participate in the NO for 20 eors to earn ratirawnt
benefits?

Toe
Probably
U~ncertain
Posesibly, but very =mlikely
Definitely not

20. Do you think you could get a part-time civiUian job that wculd pz
a much a you 1gt for the sens time in the O?

Yes

_ _n't Know

a- Cý



21. Ln your civilian job have you iver been passed over or bloved iD
promotion, denied other benefits, or discharged because of your
Guard membership or Guard trainiiig participation?

no
Yee, within the last 3 years
Yes, but it has not happene'• .-lthin the last
3 yeiro

22. What is your civiliin employer's leave policy for your Guard
annual training duty?

Permlts 2 wec.ks extra vacation leave with pay
"Permits 2 vpwtes leave without paq
Permite 2 veeks leave but orly peys me the
difference between nr Guard and civilian pay
Will not permit special leave without pay, must
use aq regular vacation leave
Does not apply, I am self-ez~loyed cr unemployed

23. What is your present occupation?

Cottn laborer
donstruction trade
Farmial
kecaunting
Retail galls
Teaching or training
)4gchanic
"Admindntrative, clericals
Tacbnical
. overnment
Transportation
Tourism

_J11ningI
Other

3-6!



24. For what occupation are you best trained?

Common laborer
Construction trade
Farming
Accounting
Retail sales
Teaching or training

_____Mechanic
Administrative, clerical
Technical
Government
Transportation
Tourism
Mining
Other

25. How uell do you feel your skills are being utilized in your present
mJe 4.tary status?

Very well
Well
Fair
Poorly
Very poorly

26. have you attended any non-requested formal military schools?

Yes, but did not graduate from any
Yes, and graduated from at least one
No

27. Have you taken any non-requested military correspondence courses?

Yes, but did not pass any
Yes, and passed at least one
Yes, and presently in process
No

B-7
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SLrSTION 17 (Corrasponda to Q 14 on H. C. Survey)$

Responses

A B C Total %

tSon-Car•er 293 860 529 W2 65
(536•.25) (781.3) (3$.85)

Caeeer 532 342 0 914 35
(288.75) (42.97) (19.15)

Total 825 1202 569 25,96

Io Not Thore is ro stenificant relationsi•p boevte a Qusdma s
career status arA his willingnes to extw4 his obli&.UM In the
Guard given tuition acaistance.

11, .05 level of Significance; 2 Dear... of Fr~eedom ChI-E&juars Tests
Table Value of jk.= 5.99

1110 Reject H0 If computedi Y'42 5.99

4V* f " 0 . . .+

110o34 >5- 9.

QUZSTII 18 %oi'rssponds to Q 12 on e.c. survys)

Responses

A D C D Tbtal

JMon-Csxee 876 5 121 73 1659 65
(050•.•5) (6z 3) (95.55) (51.35)

Career 433 2 26 6 899 35
(438-15) (38.o-5) (5,144) (2?.65)

TOWa 1309 1023~ 147 79 2353.
I. H_, Thee is no st. If ilc t relationship between a Owrma0s ar*e

status "n his Intent to remain In Um. Owad gime furtther~ln

11. .05 Level of 51Pnifioanvat 3 Deg.'es of Modeale CM.0Care Tests
Table Value of 440 7.?2

II. AsieCt No It oomuteid

C I



C:2

E- - 0.74 + 8.68 + 6.78 + 9.12 * 1.3 + t6.11 + 12.59 + 16.95

- 72.35

72.35 > 5.99

V. .MIt.e$t no

&SSTION 19 (Corresponds to Q 13 on N. C. SUrrey)s

Responsox

A B C D Total

Pon-Career 422 299 520 5148 1690 65(41s6.00) (189.00) (505•.05) (579.15•)
Caree 219 93 257 343 911 35

(2,14.00) (1.02.20) (271.95) (311.85)

Total 640 292 777 891 261

Is N i There Is no slgnrfioant relationship bet"e*- a Cuaxdousna soxwor
status wnd his desir to attend furthr untion given anilable fuds.

U. .05 L4vel of kti4gnif cancet 3 Dog..m of fteOm" Chl-S.we T'eatj
Table Value I- - 7.82

III. 3Soot % f ooaputedk7.?e2
IV.(iQL -0.O90.1, o.44 o.,, 8 +o.1, o.t•, o.82,3:.s

IV*.2

V. .. Acept %o

QtIBZoW 20 (Corresponds to Question 17 on No C. 8fx-.y)s

Res~ponses

A 3 0 D 3 F Total

Pon-Caneer 527 46 386 261 ',92 413 1655 65
(475.15) (37.05) (44.60) (244.40) (4;L4.83)(.•5.7)

carser 2014 It 298 115 277 12 3
(255,.85) (19.95) (2=.no0) (131.60) (2Z•.t,)(Sg4,)

"71 57 65 376 CO 55

C 2



I. H i There to no sicgnificant rolationship betwcan a ucnn'a caar
*?&tua an& obstacles to fuNrthr eOducation.

Ieo .05 Level of SigTIflcanca 5 Dogmas of F7rad. a M-C'quare Teati
11.07 - Table Value of

MeIRo Jeat H° if outed~~~ _ 11.07

IV* 2 - 5.66 + W.16 7.72 + 1.28+ 4.22 + 1.47, 10.51 +
14.02 + 14.34 + 23.76 - 51.•

51.38 >11.0
V. .: ajot K0

QIJSTIO 21 (cOWrepspod to Q 8 on N. C. Mirme)i

A I c D TOW %

4% 29? 451 379 550 1600 65
(280.80) (433.55) (3.40) (571.35)

culler 126 213 217 329 885 35
(151=z) (2)3345) (203.6) (M0.65)

Total p432 667 594 an9 2565

I. N s T•hao Is no sigiflount relatlucohlp bet== a smg cw,* w
&~tun aud his willinpo'ss to Ialsin tho C&zd alvea ftif tsitica.

II i0i level of 831f owest 3 )Dogms of T o CA-fw Uti
Table Value of A' a 7 e 0

111. 19,10" 14 It ooLtd A'>7.M2

IV* (2 a 0.94 +0.97 0-1 + 0.300 14.20 + O.n~, 1*43 +1*79
* 10.66

10. 36, 7,2

V. :1.Aoct no
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QUESTION 22 (Correspon• w to Q 13 on P. C. Survey),

h.earon us

A I C D Total %

aon-Caroer 361 654 366 290 1671 65

Career 158 370 232 121 881 35
(181,63) (353,40) (M09.30) (1*43.85)

Total 519 102l ' 598 111 2552

It N s There Is no significant rolatiocehlp bottom a Caardsuw'8 cam,=
datau and his abtil-Ity to contis bl. du4:eaton sivna MUlf ta•.io.e.

I. .05 Level of Stignficwa-et 3 Dogrpes of Freadoml Chl-Square Tests
Tal Value of 'Im- 7.e

III* Reject H if ocaPuted X7.-8

IV~J5!~.- 1,66 +O020 +1-33 +1-95 +3.08 +0.3a *2.1 6 3,63

14.687 > 7.8

V. .,.Deject No

QIJMTI0 25 (Carrseyonds to Q 15 an M. 0. Mawye)i

3.eomwao

A 3 0 D Tow %

yon-Career 3116 687 301 332 1"? 6
(390.00) (670.80) ( rA.6s) (25.75)

Career 24 345 220 63 3(2to-CO) (361"10) W2.33•) (1313.25)

Total 600 1032 521 3,95 25"1

I. H I There In no significant 2*latlnsa•hp bottuo a C rdsama's aZez
slatun and his w1Uinvnpss to rowi In the Caa.x4 givsa frs tultis.

He .05 lawel of Significanoce 3 Doegma of 7r odo.; Chi-fmta Tests
Table Value k- 7.o82

C'4
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III* Reject H0 if compu~ted ;Xi7e32

4,. + - o, o.39• ÷4.19÷ 22.06.+ 9.22 0.73 7÷77. + 40.96

-90.28

90.28 >7.28

V, .. Rejct H%

I'
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QUrSTIc 8,

NUMERICAL RATING BY CA=l-R STATUS

Non-Career Career

x 1 '1 '12 x2  xx 21

0 1 -6.,03 36.36 1 -6.06 36.72
1 -6.03 36.6 2 -5.0 25.60
3 -.4-03 16.24 2 -3.o6 25.605--2.0614.24
3 -4.03 16.24
3 -4.03 16.24 5 -2.0',6 4i.24
3 .14.03 16.24 5 -2.06 4.24.
4 -3.03 9.18 7 .. 0C6 0.00
5 -2.03 4.12 7 -o.o6 0100
"5 -2.01 4.12 8 0.94 0.88
5 -2.03 4.12 9 1.94 3.76
5 -2.03 4.12 9 1.94 3.76
3 -2.03 4.12 10 2.94 8.64
6 -1.03 1.o6 10 2.94 8.64
6 -1.3 1.o6 11 3.94 15.52
6 -1.03 1.06 11 3.94 15.52
6 -1.03 1.06 3.94
6 -1.03 1.o6 113
7 -0.03 0.00
7 -0.03 0.00 x2 - 113
7 -0.03 0.00 2

8 0.97 0.94 n2 - 16

9 1.97 3.88
9 1.97 3.88 1- 7.06
9 1,97 3.88

10 2.97 8,82 V x,, 172*03
10 2.9? 8.82
11 3.97 15,76
12 4.97 24.70 Is H ,Thar* In no salpif lout roelantioeip
12 4.97 24.70 i~twoon a Cusr4.man's oaro? s~tu ar Isn~
12 4.97 24.70 naking. of a tuition asoirtw a wca it.
12 4.97 24.70

4*9 4 1*.05 Lml. of Bignifiowno.; 2 Dote~s of
4297 N3 Troo i saha Ots Tests TzbU Value of

t a 4•3027
zX t I 232 I M R e3 act N i m

X 1 :a7,03 t

Lx 1 333-0 6  nj n g F ~

Dl



_--',i

- --0.03 -0.03 -S.. .. . -.-- 
-

- 0.030 6

0.030 6 ,.3027

v.." Accept %

MUUM3ICAL RAT=G BY A=

S 25 X2 26

11 X, X, 2 X X22

1 -6.42 M .22 1 -3.61 31.47

-.421 . 5.4 -3.61 31.47

3 -4.42 195,. 2 -,1 21.25
14 -3.42 11.70 2 -3.61 21.23

5 -2.142 5.8 3 -3.61 13.03
5 -2.142 5.863 -.6 130

5 -2t42 5.e6 5 -1.61 2.59
5 -2.142 5.C6 5 -1.61 2.59
6 -1.242 2.02 5 -1.61 2.59

6 -1..42 2.02 5 -1.61 2.59

6 -1.142 2.02 6 -o.61 0.3?
6 -1.Az 2.02 7 0.29 0.15

7 -0.42 0.18 7 0.39 0.15

7 -0.42 0.18 8 1.on 1.93

7 -0.1.2 0.18 9 2.,9 5.71

a 0.58 o.34 9 2.,9 5.71
9 1.58 2.M 9 2.;9 571

1.58 2.149 10 3.9 11.&9
1o 2.58 6.65 10 4n.ý9 11.29
10 2.58 6.65 11 4'.' 19.27

11 3.59 12.81 11 4.39 19,"

12 4.58 20.9? 11 4.39 19.27

12 14,58 20.9? 5.49 ''j
12 14.58 20.97
12 1.58 20.97

1 1 4.589-X 12
n2 23

xI - 193 f2 - 6.61

-7 - ?.12

1212i 260.34

D 2



RUIMURCAL IIATALN BT AC~

'£035 X.36

x1 Xx 12 x2 2 22

1 -5.80 33.71 2 -5.69 32..•0
1 -5.80 33.71 5 -2.69 7.47
1 -5.80 33.715 -. 69 7.47
2 -J.CO 23.10 -2.69 7.47
3 -3.80 14.47 -0.69 0.48
3 -3.50 14.47 7 -o.69 O.8
3 -3.00 14.17 a -0.31 0.9
3 -3.30 14.47 9 1.31 1.71°t

14 -2.S 7.87 9 1.31 1.71
5 -1.80 3.26 10 2.31 5.335 -14.8 3.26 11 3.31 10.94
3 -1.80 3.26 11 3.31 10.94
5 -1.c 3026 3.31 o
5 -1.80 3.26 11O
6 -0980 0.65
6 -0o.o 0.65 X2 - l00
6 -o.8o 0.65
6 -0.80 0.65 a2 a 13
6 -0.80 0.65
7 0.19 0,014 ý2m 769
7 0.19 0.0-4
7 0.19 0.04 *-2 m j4
8 1419 1,43
9 2.19 2.62
9 2,19 2.62
9 2.19 2.62

10 3.19 10.20 T Tst forto(35hor low$ 6 CT OW)
10 .3919 10.20
10 3.19 10,20 -. 0. t6
11 4.19 17059
12 5.19 214.8 APIn ZOA No
12 5.19 21.78
12 5.19 21.73
12 5.19 21.78
12 5.19 21.78
-~ 5.19

X 0245

n, 36L

11 6080

£12 3



Is Not 7hme In no &iJiflcmn relatlonship bet *va a Crartmam' ago
a hium arwking of a t~ititi'n asaliatancio bui,,f It.

Ile .05 Level of Si4~if Icance 1 2 Da.,~os af 7reod~3j 7kW~r "t" Tm*.
Table Value of t - 4e3

111. Reject No If oomyuted tZ 4.=C7

-5ýý--

7.?- 6,

%-26r~ + 23 -~ v 02

I. ~ ~ M=A NAT N ICLn lallstYltM~tt CP .e a==T=3
Ilveln mf ct~ lowsu~a~fatilo it

'~~. *(3.V)s (1.23) (s.~ *on) oxi) .'? .,~@U

(3-10 (96) 543 0*n

V.*ASOp 9 4Na



=Sri~cA 12:

7UW7.3 PLUI 31 M ==3 SUTUS

Wno-carser Caree TOtW
1.20 7 27

(19.29) (7.71)

a Us(pasess)o( 11 7 1
Curnatly 40 L
Attcudiuig 2.8CS) (1.110)

Total 35 1Lb

I lies A sipnlflapt rvlationhi~p does not exst between a Cuagdommsa
cwmwr statzo and his ftitr, eduoatiowl Amess

11. .05 LoAml of Sirm~a~so 2Zuu Do~ao 1 ftuTts

Taible Valsa. vifO 5.99

Mo*ls ReI 3.~oIIf coompatedX. 5.99
0.L~~m.03 0.074O0.27 0.67 0.O.L5 1.14 - 2o&3

2.653( .99

PUTM3 nICS 21 ACM

zj 23 1226 Total
to 1 9 2?

(15-43) (11.57)
bayOMuS Yes 6 12 is

(10.29) ? .71)

Attea"i ( 2.29) (1.71)

Total 28 21

1. Nos Mhan. Is. me f e~g t rol2&tcafmtp bese= a Gazd ao

T~WeValasfC X"5.399



III. Reject Ho If compuite 5.99

I 2 - 0.43 + 0.57 + 1.79 + 2.39 + 1.28+ 1.71 8.17

8.17 ) 5.99

T, o . Reject Hm

FU1'-Im i'LAIS BY MUCA~TICt1.L MLJh

Nils HS 'C Total
No 4 18 5 0 27

(4.41) (14.33) (7.16) (1.10)

Responses Tye 4 6 6 2 18
(2.94) (9.55) (4.78) (0.73)

C•urrently 0. 2 2 0 4
Attending (0.65) (2.12) (1.06) (0.16)

TotaW 8 26 13 2 49

Io os. No significant differ2•,tition oxists bteiiuca C ua-r"ma'dss
level ot eduication and his futV-* edumttaxc2l pl~s.

11. .00lee of Siam cancel 6 Demme of ?rov4ca; Chi-Olva Testl
Table Yeu f 12.".

IM. Rejec HOIf oompated VJ12.59

2 0.0 + 0.94•1 0.65 + 1*10 0,38 +1on 0,3. +2.21 2

0.65. 0.01 + 0.03 0.16 3 8.60
o.6 ( 12.39

T. A w. e rs t H 0

I.

06]



QUESTION 131

ATTENDANCE IF CPOANThD ASSISTOY'CE By CAfLER STATUS

Non-Career Career Total

A 9 2 11
(7,6) (3.4)

B 4 3 7
Response's (4.9) (2.1)

C 8 5 13
(9.0) (4.0)

D 13 5
(t2.5) (5.5)

Total 4 1 49

I. I4l Ther is no s Iuficntn relationship between a GuudfsnUs

career status and his desire to &ttend •hool 6 ivef &yai2*blO funds.

II. .05 Level of significance% 3 De8rees of Freedom' Chi-square Testi

Table value of14o 7.82

III BReject Ho if computed 4Xa 7.82

2
I1'. -- - 0.26 + 0.58 + 0.17* 0.39+0.1140.25 + 0.02 + 0,0 -.

1.83( 7,82

V, .*.Accept HO

ATMNfANCZ IF C.WMT- ASSISTANfCS BY ACM

x .Z5 x?.26  Total

A 6 5i
(6.1) (4.9)

B 37
Responseo (3.9) (3.1)

C 5 8 13
(7.2) (5.8)

D 12 6 18
(9.9) (8.1)

ToWta, 27 22 49

D 7



I* H # There Is no significant re]Aticnahip between a Gua.-damnj's a.
&nd his dealre to attend an educatiorta.l ietitatiox, given availabla
funds.

I11 .05 Level of SIOificaxnce? 3 Da,5r=s of lroadcal Chi-Squiu Teati

Table value of ):', 7.82

III* Xejoct HS if coaputed value ofot.2 7.82

IV o - +o. 0o. o.oo , o.oo + 0.67 0o.83 o.0s* o.0 -

2.49 2.49<7.82

• V. :Accept, Ho

MOW=D1U IF O1AK= AZ1S-TArC BY LISYL CY =UCATMI

NHS HS SC C Total

A 1 511
(1.8) (6.1) (2.?) (o.1)

1 1 3 3 0 7
nepnme (1.1) (1.9) (1.7) (0.3)

"C 3 7) 2 1 13• (2.1) (7.2) (3).2) (0.3)
D 3 12 3 0 to

(2.9) (9.9) (4.4) (0.8)

Total a 27 12 2

I. s There i. no elpnitficant reationip bettm m a w'l
of OMUMat and his desir, to attend shool givem ami2abU f•dG.

Ile ,. o lel of Mucation 9 De-ms of ft.,dca; Chl-Bqvm Tet,
T able vlue of I 16.92

1114 Rea, oif, I compet 16.edI'O -s3 +. 0,20 + 0.63 + o.•o + 0*o• + O.at 4 o.; + o.• •
0,39 + 0.01 + 0.14 + 0.00 4 O.CO + 0045 + 00" + O0.C

6.65
6.63 <16.92

Ve Accept He*

DU



QUMZ1710. 1~41

EXIM.NS-1C.1 C? c3cTCv-N Z1 S~7~ TA=3

A 8 816
(11.9) (4-1)

Reposs 19
(1(4-9)

C i2 0 12
(8.9) (3.1)

TOtW .35 12 4

I, Bele TI=*' In no s31nif1l~xt relationsihip betwfm a CGdiams cA.r
statuas and his w1lirý-czs to extend his marv1#n oblim1cap~ zivwan
tuticatq assistancs.

11, .03 kwel of ~i I~p2 Da@rces of Frecgm CU0j Te~t;
Tabis Ta1US of-

I.-1.28 + 37-4 0.06. 0-1?4 1.08 3.10 9- 9.

9.40 > 5 .99

zj 25 X: oa

A 6 10 1

0 11 a 19

Total 28 19 4

I.N I MTSe 18 no DSR1n1fIt zS2&U=,ChIP bOU a CM-=' f.-j-

0 9



II .05 Level of Signifiearce, 2 Degrees of rm-dm8a Chi-Square Testi
Table Value of k4- 5.5)

III. Reject Ho if coput.ed). 4  99

I, 1.9 2 1a 4+ 0.01 .+ 0.01 + 2.14 + 3.10 - 8.43p .

8-43> 5.99

V. Aeject NO

XZ1=SI1'.7 C? =flVICZ C3LIGATICA BY IL~; t7 ='CA~TION

113 HS 3C C Taw

A 1 7 4 1 16
(2.7) (8.2) (4.4) (0.7)

Responmse B 3 8 7 1 19
(3l.2) (9-7) (5.-3) (0-8)

C 1 9 2 0 12

(2.1) (6.1) (3.•3) (0.5)

Total 8 2 13 2 17

1, Ros There In no uilnificazit xvaltions)4p betts a Crpaixmn's ltrol
of eduastion sA his wi1liapwss to ext=d M w vlc'i e oW±atke,
give. tuition asainstano.

11, .05 1Aml of Mifloawce, 6 D~p~ev of =-c2csg CT' etl
%ble v•ae ofiJ g 12.59

In* meject %0 if ocapated k4412..99

0:31 2 . 0.63 0.18 + o.00 + o0.13•+ 0.01+ 0.;3 ÷0.53 +0.054
Si 0o.8 + 14.8 + 0.51 + 0.50 -

4.o6< 12.59

To Aofept %*

D 10



QUESMW, 15,
AFFECT OF HALF TUITIC ON =JMTAITrOl BY CUZ CAUS3

Non-Caree Carez'r otal

A 7 11 18

Responc. B 19 2 21

(10503) (.506)

C 9 0 9•(6.50) (2.46)

Mo 1,a There Is no sugnif•cant relatIonai'lp bot- a Cmaran's
aver status and his t.lln•re ,es to eai I tiv C=-A 4V=hal tuition@

ie .. C " of c 2 .om o.f a.cf-t T#

Ute o"' 5.99
Il. Raj$" no ifcmue•r59

2.067.72+(0..9o 4 2.390912U)72

I 125 X1 261TOW

,(10.0) (7,.0)

a 9 09
S(5-. ) (3,.5)

7bt22 D 23 .1

no II ~ fM~ aa t la!d ..... m sm ssa



XII. Reject H 0 It computed KtJ599

S ____- 4.02.+ 5.63.40.62 .0.6 +2.68. 3.75 -17436

17.56 >5.99

ArreCT 0F HALF IUIIO' X ON1 fSZTIOif BY LVEVL OF UUC.TION

IMRS HS 8C C TOWa

A 3 7 1 18
(3.0) (9.38) (4.87) (0.75)

Repoem 1 4 It 5 21
(.050) (10.94) (5-68) (0.88)

C 1 7 1 0 9

TOtWlS 25 13 2 48

I* Wqv Them In to aignif~mait mistlaunship betwwm a C=a42"a'
Uvley of educstion eMd his v13iocnposs to rem~ai In the Oasd give
hal tuition.

Xl. o53 leve or sigmimkneal 6 Do~e~s of ?rdouga Chi-ftvae ?*at#
Tnbl. YVaWof ) .ftO 12.59

lite ".%" NO it oOsPUUe x"112.59

0*00, +~7 .3 0,60+09 *83+ 0.307 4.04+03 5

4.43< iz*s9

.. 'Accept %~

0 12



qz"sTIOx 161

CONTINUANCE OF EDUCATION BY CA.1R STATUS

Non-Career Career Total

A 3 5 8
(5.79) (2.21)

S16 2 18
Responses (13.02) (4.93)

C 11 6 17(12.30) (4.70)
D 0 1

(2.89) (1.11)

Total 34 13 147

I1 Hoi There is no significant relationahip betwoon a Cuarxdans
career status and his ability to continus his education, giwvn
half tuition.

I9 a03 Level of Significancet 3 Degres of Fredcal Cd-C.uare Testg
1Uble Value of C w 7.82

III Rejoot Ho If computed V')7.32

IV1*34 1. ÷+ 3.52 + 0.68 1.78. 0.14 0 o.36, .043+ 1.11-
9.36

9.36? 7.62

Vo :.*Rjeot Ho

O0NTIWANC30 CU DUCAT1 BY A

x123 X126 Total

A 1 7 8(4.60) (3-.0)

B 11 7 18
Responses (10.34) (7.66)

C. 11 6 17
(9.77) (7.*3)
D 4 0 1
(2.30) (1.70)

Total 27 20 47
D 13



is Has IT~or Ins no aignilf~t ralationattip batsuen a Q=dams zZ,3
and his ability to conl.1nus his education. givon half tul4 Mo.

li. e05 lasreX of Signiflesocag 3 Degmves of Fmecdcal Chi-Slutre Tacts
Table Value of !V6 7.2

In:. Reject Ho If cotputed 742.

IV , 0-1)2 .-2,2 + 3.,M 0,04 + 0.06 +0.13 0.21 + 1.26 IM,7

10.05

10.05>) 7.?2

V...PRe-rt K0

cmiuvAmcm 01 MDUCATl=~ By E=CATI0CA WM 1

pus HKS aC C Total

A 0 3 1 S(11) (4.26) (2.21).(o,)

3 3 S ? 0 18
Respo, ms (2.68) (9.57) (14.99) (0.77)

c 4 10 2 1 1?(2-.3) (9.0) (4.70) (0.72)

D 0 4 0 0
(0.60) (2.13) (1.10) (0.17)

Total?7 25 13 a i~

1. K iThem Is no uiolficnt ati hIt bem a
i of eduction and i.s ability to • m•to. his o• •toU• .
gIv. MU tait~me

Sie .05 ITA~l of I im" 9 Dogmes ot grdw =-p ?Tw%
Table Value 31TV

III, Doi* No if computed X!!164S2

i.1919 + 0037+ 1v45 + 1.20 OM +.~ Oar # i4 0 67PO@~'
o0. +o0.o10 + 1.53 3 0.11 . 0.60 4, i 4.10 1 4 0.1?-
12.30

12.30 416.92

D 14



Q1I-SYI1ON 171

03S0TACLZ3 TO ATt{DA= BY C-'7fl-= STATUS

woii-Carer Carter Total

A A2 6
063 (1.7)

D 0 0 0

C 14 a 22
flop~~a(13.8) (6.2)

D 14 0 16
(2.9) (1)

3 7 5 10
(7.2) (2-.8)

F 10 1
(0.7) co.)

G 3 0 3
(2.2) (o.8)

Total 33 13

Is Not There i. no cigni~f~cant, relationship~ betcoom a C~artsw~l
carser ft~tus wd obstac~s~ to atUt:inoa in i.hoo1

no. M0 Iaval of 3f za,6 D~sof 7Tr~mim a1-2par! ?;s*.
WilsX Talus Of.%4m 12.,9

0.01 4 0-13.+ 0.20. +4 *-- 0.0 - 3.3

3.05 -(I12*9 To A I



O)sSTACIZS TO AT7WIDAZ ByA

x25 z6  TbtOhl

It 6

b 0 0 0

S12 10 22

*(12.4) (9.6)

(Z 3) (1.7)

(5.7) .3

r 1 0 1
(0.6) 04

G 1 2

Tow z6 20 4

1* ed~ CMcbsolTSA

C..5 IA&"X of slr 1 fI, C 6 so

0.02 o 4V 0 oozy. o.0*3 *6

5.66<12z.59

ve~~ 36"t



PI-1C3 M3 cc Tota

AS 6

3 0 0 0 0 .

c 13 0 22

D 0 A0 0
(0.61) (2.17) (1 Ce.) (0.17)

3 1 7 2 0 10

p 10 0 0 1

0 0 0 13

?TOW 7 25 12 2

%s. Thm I lne sioiif1@art ro aVlana'hp etstwa Wzte
level of edacitlox and *bastiaWe to att~lzmwt Is acb1.,

no *I 05 lavel of elsmif1eerma 18 Dovnes of Mztdim& M-wNmrs Tu#tg
Thb1. Vs of ;L"- 23.v?

0001m 0. 41. 1,30 2.11 0*13 + .C? 0 0,1*
0.696 + 0:ti*1 44. 1 I.C 06.1? 0.13 *00
0,14. +043* 4OC2, 0.4A *X 04i A + C"4
1.63.+ 044. 3,C2 :49

24.91 4 34

SSP

0 17
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